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Summary Plan Description
Nutanix, Inc. 401(k) Plan

The Nutanix, Inc. 401(k) Plan (the “Plan”) of Nutaninc. has been amended as of 07/20/2015 (thi2¢E¥e Date”). This
Plan is intended to be a qualified retirement plader the Internal Revenue Code.

The purpose of the plan is to enable eligible Eiygés to save for retirement. As well as retiremmenefits, the plan
provides certain benefits in the event of deathaldility, or other termination of employment. TREn is for the exclusive
benefit of eligible Employees and their Benefia@ari

This booklet is called a Summary Plan Descripti®P0”) and it contains a summary in understandédotguage of your
rights and benefits under the plan. If you havficdity understanding any part of this SPD, yowusld contact the Plan
Administrator identified in the Basic Plan Infornmat section of this document during normal busirtessrs for assistance.

This SPD is a brief description of the principatigres of the plan document and trust agreemenisamat meant to interpret,
extend or change these provisions in any way. gyaj the plan document is on file with the Planmfidistrator and may be
read by any employee at any reasonable time. Taregocument and trust agreement shall goverreifetlis a discrepancy
between this SPD and the actual provisions of the.p

This SPD is based on the federal tax implicatidngar participation in the Plan, transactions madtéin your Account, and
distributions you may receive from the plan. Thaestax implications of your participation andgsbdransactions should be
determined based on an examination of appropriate aw. Please consult with your tax advisoroifi have any questions
regarding state tax law.
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|. BASIC PLAN INFORMATION

The information in this section contains definisoto some of the terms that may be used in this SR general Plan
information. If the first letter of any of the tes defined below is capitalized when it is usedhinithis SPD, then it represents
the indicated defined term.

A. Account

An Account shall be established by the Trusteestord contributions made on your behalf and amtedlincome, expenses,
gains or losses. It may also be referred to ascapunt balance.

B. Beneficiary

This is the person or persons (including a trust) designate, or who are identified by the planudoent if you fail to
designate or improperly designate, who will recgigar benefits in the event of your death. You rdagignate more than one
Beneficiary.

C. Deferral Contribution

This is a contribution taken directly from the paff an Employee and contributed to the Plan, subjectertain limits
(described below). The Plan permits you to maké pee-tax and certain after-tax (Roth) Deferrah@ibution amounts.

D. Employee

An Employee is an individual who is employed by y&mployer as a common law employee or, in certases, as a leased
employee and is not terminated.

E. Employer
The name and address of your Employer is:

Nutanix, Inc.

1740 Technology Drive

Suite 150

San Jose, CA 95110

The Employer’s federal tax identification number %&7-0989767

F. ERISA

The Employee Retirement Income Security Act of 1EZRISA) identifies the rights of Participants aBeneficiaries covered
by a qualified retirement plan.

G. Fidelity Investments Contact Information

Fidelity Investments is the recordkeeper of yousnPl To view your Account, make changes to investseor perform
transactions, please use the contact informatitowbe

Phone number: 1-800-835-5097
Website: www.401k.com
H. Highly Compensated Employee

An Employee is considered a highly compensated Byegl! if (i) at any time during the current or prj@ar you own, or are
considered to own, at least five percent of youplkeyer, or (i) received compensation from your Hoyer during the prior

year in excess of $120,000.00, as adjusted andmin the top paid group consisting of the top 2f%mployees ranked by
compensation.

I.  Non-Highly Compensated Employee
An Employee who is not a Highly Compensated Empoye
J. Participant

A participant is an eligible Employee who has $atikthe eligibility and entry date requirementsl as eligible to participate
in the Plan or a formerly eligible Employee who hasAccount balance remaining in the Plan.
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K. Plan Type

The Nutanix, Inc. 401(k) Plan is a defined conttid plan. These types of plans are commonly desdrby the method by
which contributions for participants are made te gian. The Nutanix, Inc. 401(k) Plan is a 401dkferral plan. More
information about the contributions made to theagdan be found in Section Ill, Contributions.

L. Plan Administrator

The Plan Administrator is responsible for the adstiation of the Plan and its duties are identifiedhe plan document. In
general, the Plan Administrator is responsiblepi@mviding you and your Beneficiaries with infornatiabout your rights and
benefits under the Plan. The name and addrese é¢flan Administrator is:

Nutanix, Inc.

1740 Technology Drive

Suite 150

San Jose, CA 95110

M. Plan Number

The three digit IRS number for the Plan is 001.

N. Plan Sponsor

The Plan’s Sponsor is the first Employer listedemtthe definition of Employer above.
O. Plan Year

The Plan Year is the twelve-month period endingtanlast day of December. The Plan Sponsor may ardnge or have
changed the Plan Year by amending and restatiaghtew Plan Document.

P. Qualified Military Service

Qualified Military Service is service in the unifoed services of the United States for a periodre&igr than 30 days that
results in the Participant having a right of reemgpient with the Employer under federal law.

Q. Service of Process
The plan's agent for service of legal processasPtlan Administrator.
R. Trustee

The trustee is responsible for trusteeing the Blassets. The trustee’s duties are identifiethéntiiust agreement and relate
only to the assets in its possession. The namadahess of the Plan's Trustee are:

Fidelity Management Trust Company
245 Summer Street
Boston, MA 02210
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[Il. PARTICIPATION

A. Eligibility Requirements

You are eligible to participate in the Plan if yate an Employee.

However, you are not eligible to participate if yane:

* aresident of Puerto Rico

* covered by a collective bargaining agreement, sniles agreement requires the employees to be edludder the

Plan.

* anonresident alien with no income from a U.S. seur

* Temporary Employees. However, if you are in theug(s) listed below, you shall become eligible otigipate in
the plan on the first entry date after you haveched age 21 and have completed at least 1,000 HdBsrvice
during an Eligibility Computation Period:

. Temporary Employees.

You are also not eligible to participate if you am individual who is a signatory to a contractteleof agreement, or other
document that acknowledges your status as an indepé contractor not entitled to benefits underRken and you are not
otherwise classified by the Employer as a commendmployee or the Employer does not withhold incdeees, file Form
W-2 (or any replacement form), or remit Social Sgguypayments to the Federal government for yowgneif you are later
adjudicated to be a common law employee.

You will become eligible to participate in the Placcording to the table below:

Contribution type

Age Requirement

Service Requirement

Entry Date

Employee Deferral 21.00 None Immediate upon meeting 4
Contributions and eligibility requirements
Qualified Non-Elective

Contributions.

Employer Matching 21.00 6.00 month(s) First day of each month
Contributions

Employer Non-Elective 21.00 One year with 1000.00 hoy First day of each month

Contributions

Once you become a Participant you are eligible adigipate in the Plan until you terminate your émgment with your
Employer or become a member of a class of Emploggelsided from the Plan. If you terminate your éayment after you
have met the eligibility requirements, and arerlateemployed by your Employer, you will again Bigiile to participate in
the Plan when you complete one hour of service.
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[ll.  CONTRIBUTIONS

After you satisfy the participation requirementsSaction Il of this Summary Plan Description, yolill e eligible to make
Deferral Contributions. As described below, if yda not elect a Deferral Contribution rate, you nisey automatically
enrolled to make Deferral Contributions. In adutiti your Employer may make matching and noneleativatributions to
your Account. The type(s) of contributions avaiéabnder the Plan are described in this section.

A. Compensation

Compensation must be defined to compute contrihstionder the Plan. For purposes of determinindribaitions, only

Compensation paid to you for services you performbide employed as an Eligible Employee shall besidered. Eligible
compensation for computing contributions under Fien is the taxable compensation for a Plan Yeportable by your
Employer on your IRS Form W-2, excluding reimbursais or other expense allowances, fringe benefitsjing expenses,
deferred compensation, any payments made to andya®lperforming Qualified Military Service in lieaf wages the
individual would have received from the Employethé individual were performing service for the Hayer, unused leave,
and welfare benefits and including salary reductiontributions you made to an Employer sponsorddteaa, qualified

transportation fringe, simplified employee pensid] (k), 457(b) or 403(b) plan.

The definition of compensation for your plan forrposes of computing contributions also excludesageramounts as
indicated in the table below.

Source Exclusion (s)

Employee Deferral Contributions and| Taxable Value of any restricted stock or any qgieifor nonqualifie
Qualified Nonelective Contributions | Stock options, Differential Wages

Employer Matching Contributions Taxable Value of any restricted stock or any gieifor nonqualifie
Stock options, Differential Wages

Employer Nonelective Contributions | Taxable Value of any restricted stock or any qiedifor ronqualifieq
Stock options, Differential Wages

Compensation for your first year of eligible Plaarticipation will be measured only for that portiohyour initial Plan Year
that you are eligible. Tax laws limit the amouhtompensation that may be taken into account Eéah Year; the maximum
amount for the 2016 Plan Year is $265,000.

B. Contributions
1. Regular Deferral Contributions

You may elect to defer a percentage of your eligibmpensation into the Plan after you satisfyRlan’s eligibility
requirements. The percentage of your eligible camspation you elect will be withheld from each péyaad contributed to
an Account in the Plan on your behalf. For predartributions being withheld from your compensatithe percentage
you defer is subject to an annual limit of the éessf 100.00% of eligible compensation or $18,0002016; thereafter as
adjusted by the Secretary of the Treasury) in antidr year. This plan also contains an automaticllenent feature. |If
you are subject to automatic enrollment, you wdlliotified approximately 30 days prior to when y&uanployer will begin
to automatically deduct 2.00% from your pay on e-jax basis as a Deferral Contribution for youhte Plan. You may
stop or change this automatic contribution by felltgy the instructions provided in the notice. Dedé Contributions
made automatically for you are treated the sameniing Plan as Deferral Contributions made by ywum election.

You will be eligible to designate some or all ofuydeferral Contribution as a Roth Deferral Conitibn at the time you
make your deferral election. Once made, this eleatill be irrevocable (that is, Roth Deferral Gabutions cannot later
be re-characterized as pre-tax Deferral Contrilmsdio If you elect to make Roth Deferral Contribug, the amount of
your contribution will be included in your incomerftax purposes, and the income tax withholding wm® will be
deducted from the remainder of your pay, not frasmRoth Deferral Contribution amount.

For example, if you have annual compensation of(EBDand elect to make a Roth Deferral Contributemthe Plan equal
to 5% of your compensation, your Roth Deferral Gbntion to the Plan will equal $1,500 (5% of $3W0)). The tax
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withholding applicable to the amount you have @ddb contribute to the Plan as a Roth Deferralt@mrtion will be
applied against the remainder of your compensation.

Except with respect to the income taxation of RD#ferral Contributions at contribution (describdabee) and to the
distribution of amounts attributable to Roth DeférContributions (described below), Roth Deferran@ibutions are
subject to the same rules applicable to pre-taxeiaf Contributions. For example, pre-tax and Rdtéferral

Contributions are added together to determine vengtbu have reached the Federal tax law limit ofe®al Contributions
($18,000 in 2016 for those not eligible to make &@eand over catch-up contributions) or the Plaeferral limit. If you

have participated in more than one employer-sp@usqualified plan during the year, the Federalaaxlimit on Deferral

Contributions is your personal limit across allndaand you should promptly inform your Plan Adrsirator of any
contributions you made outside of this Plan.

Your Deferral Contributions cannot be forfeited &my reason, however, there are special IntermaiRe Code rules that
must be satisfied and may require that some of gouatributions be returned to you. The Plan Adstmitor will notify
you if any of your contributions will be returnedYou may increase or decrease the amount you baotdrias of the
beginning of each payroll period. You may alsmpletely suspend your contributions which you mesume as of the
first day of the beginning of each payroll periotf. you want to increase, decrease, suspend, ames/our Deferral
Contributions, you must call the Fidelity Retirerh8enefits Line at 1-800-835-5097 or access th&3Bieefits web site at
www.401k.com.

You may create an annual increase program to giigdage your contribution rate each year.
2. Age 50 and Over Catch-Up Contributions

The Plan provides that participants who are preftd be age 50 or older by the end of the taxgbdée and who are
making Deferral Contributions to the Plan may atsake a catch-up contribution of up to $6,000 (20th@éreafter as
adjusted by the Secretary of the Treasury).

3. Employer Matching Contributions

You become eligible for matching contributions oifilyou makeDeferral Contributions. For purposes of determanyour
matching contributions under the Plan, your Comtiins will include Age 50 and Over Catch-Up Cdmitions.
Employer matching contributions must be allocategdur Account in the Plan within prescribed letjale limits.

a. Discretionary Matching Contributions

Your Employer may make discretionary matching dbations. Discretionary matching contributionsmifde, will
be computed by your Employer based on your eligiblapensation deferred into the Plan each payeviod.

Your Employer will communicate the amount of anyaal discretionary matching contributions.
4. Discretionary Nonelective Contributions

Your Employer may make discretionary nonelectivatgbutions in an amount to be determined by tharBf Directors
for each Plan Year. You must complete at leastilirs of service during the Plan Year and be eyepl@as of the last
day of the Plan Year to be eligible to receive aogelective contributions that may be made for lah Year.

a. Percentage of Compensation

Discretionary nonelective contributions, if any,daao the Plan by your Employer will be allocated/bur Account
in the ratio that your eligible compensation beaarthe total eligible compensation paid to all iblig Participants.
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5. Other Contributions and Limitations

a. Qualified Nonelective Contributions

Your Employer may designate all or a portion of amnelective contributions for a Plan Year as “digal
nonelective contributions” and allocate them tdaerNon-Highly Compensated Employees to help tha Pass one
or more annually required Internal Revenue Code-discrimination test(s). You will be 100% vested these
contributions and may not request a hardship wativaf of these contributions.

b. Limit on Contributions

Federal law requires that amounts contributed hyamd on your behalf by your Employer for a givienitation year
generally may not exceed the lesser of:

$53,000 (or such amount as may be prescribed bgdheetary of the Treasury); or
100.00% of your annual compensation.

The limitation year for purposes of applying th@wab limits is the twelve month period ending 12/3lontributions
under this Plan, along with Employer contributiamzler any other Employer-sponsored defined corttabuplans,
may not exceed the above limits. If this does gcthen excess contributions in your Account mayfdoéeited or
refunded to you based on the provisions of the Btamument. You will be notified by the Plan Adnsitnator if you
have any excess contributions. Income tax consegsemay apply on the amount of any refund youivece

6. Rollover Contributions

You can roll over part or all of an eligible rollewdistribution you receive from an eligible retirent plan into this Plan
even if you have not yet satisfied the age andicerligibility requirements described in Sectidrabove; however you
will not become a Participant in the Plan until ymave met the Plan’s eligibility and entry dateuiegments. An eligible
retirement plan is a qualified plan under Sectiff(4), a 403(a) annuity plan, a 403(b) annuity @t an eligible 457(b)
plan maintained by a governmental employer, anthdividual retirement Account and individual retitent annuity. An
eligible rollover distribution includes any distition from an eligible retirement plan, except atigtribution from an
individual retirement Account or an individual retnent annuity consisting of nondeductible contitns or any
distribution from a 403(b) annuity contract corisigtof after-tax employee contributions. MakingllBeer Contributions
to the Plan that consist of assets other than fircal01(a) plan assets may result in the lossaedifable capital gains or
ten year income averaging tax treatment that magreiise be available with respect to a lump surtridigion to you from
the Plan. The loss of this favorable tax treatmmay also occur if you make a Rollover Contributionthe Plan that
consists of qualified 401(a) plan assets undematedircumstances. If you may be eligible for thigecial tax treatment,
you should consult your tax advisor and carefutlgsider the impact of making a Rollover Contribatio the Plan.

The Plan Administrator determines which Rollovem@ibutions are acceptable and if any Rollover @buntion fails to
meet the requirements of the Plan and must behiistd. If your Rollover Contribution to the Plannot a direct rollover
(i.e., you received a cash distribution from yoligible retirement plan), then it must be receinmdthe Trustee within 60
days of your receipt of the distribution. Rollov@ontributions may only be made in the form of ¢aalowable fund
shares, or (if the Plan allows new loans in acaoedawith the terms of this SPD) promissory notesnfran eligible
retirement plan. Your Rollover Contributions Acobwvill be subject to the terms of this Plan andl adways be fully
vested and nonforfeitable. In general, if you hee@n eligible rollover distribution as a survigispouse of a participant
or as a spouse or former spouse who is an “alepatee” pursuant to a qualified domestic relatmaer (“ODRO”), you
may also make a Rollover Contribution to the Plan.

The Plan will accept direct Rollover Contributiomfsamounts attributable to Roth Deferral Contribas that you made to
another qualified plan that accepted Roth Defe@witributions and properly segregated them fronerotontributions.

The same rules that apply to other direct Rollo@entributions apply to direct Rollover Contribut®rof amounts

attributable to Roth Deferral Contributions, exciptthe income tax treatment on distribution (aised below).

IV. INVESTMENTS

A.

Investments

The Employee Retirement Income Security Act of 16HRISA) imposes certain duties on the parties afgresponsible for
the operation of the Plan. These parties, calthetiaries, have a duty to invest Plan assetspgrudent manner. However, an
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exception exists for plans that comply with ERIS&con 404(c) and permit a Participant to exercizatrol over the assets in
his/her Account and choose from a broad rangewafsiment alternatives. This Plan is intended t@ IS=ction 404(c) plan.
To the extent that you have directed the investnoérassets in your Account under the Plan, yourasponsible for the
investment decisions you made relating to thosetsissd the Plan fiduciaries are not responsiblariy losses resulting from
your investment instructions. To assist you in imgknformed investment decisions, your Plan Adsti@itor is required to
provide you with certain disclosures required untder Department of Labor's participant discloswggutation (See DOL
Regulation §2550.404a-5) initially and on an anrhedis. You should contact your Plan Administratith any questions
regarding these disclosures. Fidelity is assisgimgr Plan Administrator in complying with this rdgtion and will make this
disclosure notice available for you to review andess via Fidelity's website.

B. Statement of Account

The assets in the Plan are invested in availaliestment options and a separate Account is edtablifor each Participant
who receives and/or makes a contribution. The evadfi your Account is updated each business dayefiect any
contributions, exchanges between investment optigmgestment earnings or losses for each investnogniton and
withdrawals. Your account statement is availaliine through NetBenefitsyou can view and print a statement for any time
period up to 24 previous months. A statementde alailable to be automatically mailed to you gvibree months. You can
initiate these mailings by logging on to NetBerefénd selecting Mail Preferences under the Accolatits

V. VESTING

The term “vesting” refers to your nonforfeitablght to the money in your Account. You receive wggtredit for the number
of years that you have worked for your Employer.

If you terminate your employment with your Employgou may be able to receive a portion or all afirydccount based on
your vested percentage. You are always 100% vastgdur Rollover Contributions, Employer Matchi@pntributions,
Qualified Nonelective Contributions, Deferral Cdbtitions and any earnings thereon. Your Employeméective
Contributions and earnings shall be vested in alzoare with the following schedule:

Years of Service Vesting Percentage
less than 3 0
3 100.00
4 100.00
5 100.00
6 100.00
7 100.00

The methodology used to determine your years oficefor vesting purposes has changed. Previouslyreceived vesting
credit for a year of service under the ‘generalhodt if you earned at least 1,000 hours of serifica Plan Year. Vesting
under the Plan is now based upon the elapsed titieooh. Hours of service are not counted and idspegiods of service are
computed. A period of service is determined basethe time you work for your Employer. Only younole years of service
with your Employer will be counted to compute ygars of service for vesting purposes. For exanipiou have three
years and ten months of service, then for vestimggses you will receive credit for three yearsaivice.
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If you were an Employee before October 15, 2013wiliureceive vesting credit for your years of see/with your Employer
based upon the following:

Applicable Year(s) Method Measurement Period
Plan Year(s) before 2013 General Jan 1 to Dec 31
2013 General or Elapsed Time Jan 1 to Dec 31
Plan Year(s) after 2013 Elapsed Time Jan 1 to Dec 31

*You will receive the better of the vesting cretbr this period using either the general methodufbof service) through
October 15, 2013 or the elapsed time method.

If you became an Employee on or after October D332hen you will receive vesting credit for yowrays of service with
your Employer based only on the elapsed time metHadhis case, your measurement period for deténg your years of
service will generally be based upon your datengfleyment with your Employer.

A. Forfeiture and Re-employment

If you terminate your employment with your Employard are less than 100% vested in your Employeoéat; you may

forfeit the non-vested portion of your Employer Aoat. A forfeiture will occur in the Plan Year thgou receive a

distribution of your entire vested Account, or diydo not receive a distribution, after five conga@ one year breaks in
service. Forfeitures are retained in the Planraay first be used to pay administrative expenges; remaining amounts will

be used to reduce future Employer contributionsapbeyunder the Plan.

Example: (This example is for illustration purpssmly.) Assuming you terminate your employmenf@1i6 with
the following Account:

Source Amount Vested Percentage Vested Amount
Employee $2,000 100%t $2,000
Employer $1,000 80% 800

Total $3,000 $2,800

You received a $2,800 distribution in 2016 from Blan. This represented a complete distributioponfr Account.
A $200 forfeiture will occur in 2016.

t You are always 100% vested in your own employefeibal Contributions and earnings in the Plan.

A one-year break in service occurs when you hasge than one hour of service in the twelve conseeutionth period
beginning with the earlier of the day your employngerminates or the 12 month anniversary of the da which you are
otherwise first absent from service. Notwithstaugdithe above, if you are absent from work due toadernity or paternity
leave, then the 12-consecutive month period beginon the first anniversary of the first date adttabsence will not be a
one-year break in service, and if you are absemt fivork due to a leave of absence under the FanilyMedical Leave Act,
no 12-consecutive month period beginning on thet fanniversary of the first date of that absenae] aubsequent
anniversaries, during which the absence continuilishe a one-year break in service, provided yetum to work following
the leave.

When any period of absence is due to military sereintitling you to reemployment rights under fediéaw and you return to
work at the Employer or a Related Employer follogvthat absence, there will be no break in servickyeu will be credited
with service for the entire period of that absence.

If you were a Participant when you terminated yeonployment and are re-employed by your Employem tyou will again
become a Participant on the date you complete one ¢f service. Your period of employment befooai ywere rehired is
referred to as your pre-break service. Your penb@mployment after you were rehired is referrecas your post-break
service. If you are re-employed after incurringefconsecutive one-year breaks in service thengosi-break service will not
count in determining your vesting percentage inrypre-break Account balance. Your post-break serwiill count in
determining your vesting percentage in your preakrAccount balance and any forfeited amounts véllrestored to your
Account if:
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* You are re-employed by your Employer before yowirfove consecutive one-year breaks in service, and

* If you received distribution of your vested Accoamd you repay the full amount of the distributimefore the end of the
five-year period that begins on the date you aremployed.

Example: Assume you terminate employment with your Emptaye2016 with an Account balance of $3,000, of athi
$2,800 is vested. You elect to receive a lump distribution of your vested Account balance. Thmainder, or $200, is
forfeited in 2016. If you are rehired on Januan2@17 and repay the $2,800 distribution prioraaubry 1, 2022, the $200
previously forfeited will be restored to your Acedu Additionally, your service after January 1,120is counted toward
vesting your pre-break Account balance of $3,000.

VI. IN SERVICE WITHDRAWALS AND LOANS

You may contact Fidelity to take a withdrawal oaofrom the Plan. The amount of any taxable witad that is not rolled
over into an Individual Retirement Account or arestijualified employer retirement plan will be suthjio Federal and state,
if applicable, income taxes. In general, the amamfnany taxable withdrawal that is not rolled ovato an Individual
Retirement Account or another qualified employeireenent plan will be subject to 20% Federal Incofex and any
applicable State Income Tax. A 10% Internal ReeeBode early withdrawal penalty tax may apply t® #&mount of your
withdrawal if you are under the age of 59% and dbmeet one of the Internal Revenue Code exceptidits information
regarding the taxation of amounts attributable eshReontributions, see the Cash Distribution sechielow.

The following types of withdrawals are availabledenthe Plan:
A. Hardship Withdrawals

As an Employee, you may apply to withdraw certaintdbutions to satisfy specific and heavy finahoieeds. In accordance
with Internal Revenue Service regulations, you nfiust exhaust all other assets reasonably availablou prior to obtaining

a hardship withdrawal. This includes obtaining angervice withdrawal(s) available from your Acov@and a loan from this
Plan and any other qualified plan maintained byryBmployer. Your Deferral Contributions to thisaR] and any other
Employer-sponsored qualified or non-qualified plawill be suspended for six months after your receipthe hardship

withdrawal. The minimum hardship withdrawal is $50Hardship withdrawals will be subject to the 18&qperiodic income

tax withholding rate unless you elect out of théhhwolding.

If you qualify, you may apply for a hardship witlagval to satisfy the following needs: (1) medicapemses for you, your
spouse, children, dependents or a primary bengficiasignated by you under the Plan; (2) the pwehaf your principal

residence; (3) to prevent your eviction from, orefdosure on, your principal residence; (4) to ey post-secondary
education expenses (tuition, related educatiores, feoom and board) for you, your spouse, childdependents or a primary
beneficiary designated by you under the Plan ferriéxt twelve months; (5) to make payments forddwi funeral expenses
for your deceased parent, spouse, child, depermteatprimary beneficiary designated by you under Bhan; (6) to pay

expenses for the repair of damage to your pringigsidence that would qualify for the casualty dwidun under Section 165
of the Internal Revenue Code (without regard to théwethe loss exceeds 10% of adjusted gross ingoomeany other

immediate and heavy financial need as determineddan Internal Revenue Service regulations.

Contributions available to withdraw under the teohthis section are:

* Employee Deferral Contributions (including bothtaseand Roth deferral contributions if availablehie
Participant’s Account)

* Profit Sharing
* Match

B. Withdrawals After Age 59%

If you have reached age 59Y2, then you may elesittmraw all or a portion of your entire vested Aoat while you are still
employed by your Employer.

C. Withdrawals After Age 70%

Starting in the calendar year in which you reach @2, you may elect to receive distributions daled in the same manner
as Minimum Required Distributions. For more infation, please refer to the paragraph so entitletbuthe Distributable
Events subsection of this SPD’s section on Distrilsuof Benefits below.
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D. Withdrawals After Normal Retirement Age

You may elect to withdraw your vested Account betafter you reach the Plan’s normal retirement 6§00, or delay it
until you retire. Notwithstanding the above, by leertain contributions including employee defercplalified matching, safe
harbor matching, qualified nonelective, and safbbdanonelective contributions cannot be withdrawsior to age 59%.

E. Withdrawals of Rollover Contributions

If you have a balance in your rollover contribusofccount, you may elect to withdraw all or a pamtof it. There is no limit
on the number of withdrawals of this type.

F. Other Withdrawals

In service withdrawals from these specified Accsustiall be available to you if you satisfy the égadlle requirements: A
participant who has incurred a Disability shalldsgitled to request a distribution from the Plan.

G. Qualified Reservist Distribution

If you have been called to active military duty foore than 179 days or for an indefinite period) yeay elect to withdraw
your Deferral Contributions during your active dytgriod. The withdrawal will not be subject to th@% early withdrawal
penalty tax. You may also elect to repay the idistion to an IRA within two years after the endyolr active duty period.

H. Withdrawal for Participants Performing Qualified Mi litary Service

If you are performing Qualified Military Serviceoy may elect to withdraw your Deferral Contribusoand Qualified
Nonelective Contributions during your active dugripd. You will be suspended from making any cbutions for 6 months
following the distribution and the withdrawal mag bubject to the 10% early withdrawal penalty tax.

I. Participant Loans

Loans from your vested Account balance shall beawaailable to all qualifying Participants on as@ably equivalent basis.
Loans are not considered distributions and aresnbfect to Federal or state income taxes, provitieg are repaid as
required. While you do have to pay interest onryoan, both the principal and interest are depdsiih your Account. You
can obtain more information about loans in the Blanan Procedures supplied by your Plan Admirtistrarhich is attached
at the end of this Summary Plan Description.

VIl. DISTRIBUTION OF BENEFITS

A. Eligibility For Benefits

A distribution can be made to you if you request dne to your retirement or termination of emplogtrfeom your Employer
and any Related Employer. Your Beneficiary or Bienaies may request a distribution of your vesfetount balance in the
event of your death. The value of your Accountahaé will continue to increase or decrease, asogpigte, based on the
investment returns until it is distributed.

You may defer receipt of your distribution untileger date. However, you cannot postpone it ifryoested Account balance
is $5,000 or less in which case the Plan Admintistreill direct the Trustee that any amount excagd1,000 be distributed
to an Individual Retirement Account or Annuity (‘AR for your benefit. If your vested Account batanis $1,000 or less, the
Plan Administrator will direct the Trustee to distrte it to you as a lump sum distribution withgour consent. Prior to such
distribution you still have the right to requesattithe amount be distributed directly to you in finen of a lump sum payment
or to request that it be rolled-over to a differéRA provider or another retirement plan eligible teceive rollover
contributions.
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If you fail to request a different treatment of amtomatic distribution under the Plan’s Cash-OwviBion, your distribution
will be paid over to an IRA provider chosen by fkan Administrator and invested in a product desiyto preserve the
principal of that distribution while still providina reasonable rate of return and preserving lityuid he fees assessed against
this newly established IRA by its provider will paid by the participant.

If you have questions regarding the Plan’s autarmratiover rules, the Plan’s IRA provider for autatie rollovers, or the fees
and expenses applicable to the automatic rolldvéy, please contact the Fidelity Retirement Bendfite at 1-800-835-5097.
Your consent will be required for any distributibryour vested Account balance is greater than @%,0

You should consult with your tax advisor to deterenthe financial impact of your situation beforeiyequest a distribution.
You may apply for a distribution by calling the Elity Retirement Benefits Line at 1-800-835-50941l telephone calls will
be recorded. Most distributions have been preamut by the Plan Administrator.

B. Distributable Events
You are eligible to request a distribution of yeasted Account balance based on any of the follpwients:
1. Death

If you are a Participant in the Plan and die, yeested Account balance, if any, will be paid torydasignated Beneficiary
or Beneficiaries. If you are an Employee of younffoyer or a Related Employer at the time of yoeattl, your Account
balance will automatically become 100% vested. oAl you are a Participant in the Plan and dielevigierforming
Qualified Military Service, then your Account batanwill become 100% vested. You may designate mefigary or
Beneficiaries online through the Fidelity websiwwever, if you are married and want to designateeone other than
your spouse as your primary Beneficiary, you musitpg form from the website and your spouse muastsent to this
designation by signing the form. His/her signatumast be witnessed by a Plan representative ortaryngublic.
Alternatively, if you do not wish to designate yddeneficiary online, you may contact the Plan Adstmator to obtain a
paper designation of beneficiary form or by contarFidelity.

2. Disability

Under your Plan, you are disabled if you meet titoWing criteria: The inability to engage in anybstantial, gainful
activity by reason of any medically determinableg/gibal or mental impairment that can be expectecksuolt in death or
which has lasted or can be expected to last feméirmious period of not less than 12 months. Bhtah, Participants who
become disabled pursuant to any of the criteri@riteed in this Section 1.15 while performing Quatlif Military services
on or after January 1, 2007, shall be treated @s¢paesumed employment pursuant to 18.06 of the Bh the day prior to
becoming disabled and then terminated employmeiaicoaunt of disability.

If you become disabled while you are employed buryBmployer or a Related Employer and then terreinaiur
employment, you will become 100% vested in yourd\et balance if you are not already fully vest&thu may request a
distribution of your Account balance only if your@nate your employment with your Employer or RethEmployer.

3. Retirement

You do not have to terminate your employment wibluryEmployer just because you attain your normigderaent age of
65.00. You will automatically become 100% vestegaur Account balance upon meeting the retiremeguirements.

4. Minimum Required Distributions

You are required by law to receive a minimum reggiidistribution from the Employer’s Plan, unless ywe a five percent
owner of the Employer, no later than April 1 of ttelendar year following the calendar year you @&z or terminate
your employment, whichever is later. If you ardivee percent owner of the Employer, you must stadeiving your

distribution no later than April 1 of the calendesar following the calendar year you turn 70%. ©wou start receiving
your minimum required distribution, you should neeeit at least annually until all assets in yourcAunt are distributed.
If you have any questions about your minimum regpliglistributions, please contact your Plan Admiatst.

5. Termination of Employment

Generally, if you terminate your employment withuyd&mployer and all Related Employers, you mayteieaeceive a
distribution of your vested Account balance frora Blan.

C. Form of Payments
1. Lump Sum Distributions

Your entire vested Account balance will be paigda in a single distribution or other distributitivat you elect.
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2. Non-rollover Distribution

Any distribution paid directly to you will be sulgieto mandatory Federal income tax withholding 6¢®of the taxable
distribution and the remaining amount will be ptad/ou. You cannot elect out of this tax withhalglibut you can avoid it
by electing a direct rollover distribution as déised below. This withholding is not a penalty lauprepayment of your
Federal income taxes.

Subject to certain exceptions (for example, witbpeet to a distribution of excess Deferral Contidns to Highly
Compensated Employees due to nondiscrimination restlts), the entire amount of your Account unttex Plan
attributable to Roth contributions will be distrtked to you free from Federal income tax (includihg earnings portion) if
the distribution occurs after the five taxable ypariod beginning with the first taxable year yoada a designated Roth
contribution to the Plan (or to a plan you previgymarticipated in, if earlier, if amounts attrilalie to those previous Roth
contributions were directly rolled over to this Plaprovided the distribution is also made:

* On or after you attain age 59 % or
* To your beneficiary (or estate) on or after youattie or
* Pursuant to your being disabled.

For example, if you made your first Roth contributiheld within the Plan (or another qualified plas,described in the
Rollover Contributions section above) during J@906, attained age 59-1/2 on January 1, 2011 ame &lgible for a
distribution on January 3, 2011, the portion of tydistribution attributable to Roth contribution®wd not be subject to
Federal income tax upon distribution on Janua303,1.

You may rollover the taxable distribution you re@eto an Individual Retirement Account (IRA) or yawew employer’s

qualified plan, if it accepts rollover contribut®mand you roll over this distribution within 60 dagfter receipt. You will

not be taxed on any amounts timely rolled over thsIRA or your new employer’s qualified Plan Utliose amounts are
later distributed to you. Any amounts not rolleceomay also be subject to certain early withdrapeatalties prescribed
under the Internal Revenue Code.

3. Direct Rollover Distribution

As an alternative to a non-rollover distributioguymay request that your entire distribution bderbldirectly into a
Fidelity IRA, a non-Fidelity IRA or to your new etgyer's qualified plan if it accepts rollover coitions. Federal
income taxes will not be withheld on any directawér distribution.

When you call the Fidelity Retirement Benefits Litetake a withdrawal, you will be asked whetheu wall be rolling
over any part of your distribution. If you wish lave any part of your distribution rolled overan IRA or another
qualified plan, you will need to speak to a Fideli#presentative.

a. Rollover to Fidelity IRA - You will be asked whether you have received delly Service for Exiting
Employees (‘SEE’) Rollover IRA Kit. If you haverréceived a SEE Kit, the Fidelity representativi sand out
one. Then, your rollover request will be enteredtbe system and will pend (for up to 90 days) luthi
Rollover IRA Account is set up. You must returre thigned Rollover IRA application to Fidelity's Rét
Customer Service Department (in Dallas, TX) in orteset up the Rollover IRA Account. Once the |Badr
IRA account has been set up, your vested Accodanba will be transferred to the Fidelity Rolloy&A.

b. Rollover to Non-Fidelity IRA - A check will be issued by the Trustee payablth®IRA custodian or trustee for
your benefit. The check will contain the notatiBirect Rollover’ and it will be mailed directly tgou. You will
be responsible for forwarding it on to the custodia trustee. You must provide the Plan Admintsiravith
complete information to facilitate your direct ler distribution.

c. Rollover to your New Employer’s Qualified Plan— You should check with your new employer to deiae if
its plan will accept rollover contributions. Iflalved, then a check will be issued by the Trustgaple to the
trustee of your new employer’s qualified plan. Tdieeck will contain the notation ‘Direct Rolloveahd it will
be mailed directly to you. You will be responsifide forwarding it on to the new trustee. You mpebvide the
plan Administrator with complete information to fiitate your direct rollover distribution.

4. Combination Non-rollover Distribution and Direct Rollover Distribution

You may request that part of your distribution kedpdirectly to you and the balance rolled into IRA, your new
employer’s retirement plan, or a 403(a) annuitynyAart of the distribution paid directly to youlwde subject to the
Federal income tax withholding rules referred tsusection a) above and any direct rollover distion will be made in
accordance with section b) above. Your direcoral distribution must be at least $500.
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You will pay income tax on the amount of any taxatdistribution you receive from the Plan unless iblled into an IRA
or your new employer’'s qualified Plan. A 10% IR&ipature distribution penalty tax may also applytar taxable
distribution unless it is rolled into an IRA or d@her qualified plan. The 20% Federal income tathinéld under this
section may not cover your entire income tax ligbil In the case of a combination distribution,aifiy portion of the
eligible rollover distribution consists of aftetaontributions, the amount paid directly to youl Wwe considered to consist
completely of after-tax contributions before anteetax contributions are attributed to the portgaid as a direct rollover.
Consult with your tax advisor for further detailf. you decide to split a distribution into partiah cash distribution and
partially a direct rollover distribution, the Plamle providing that the amount directly rolled oveust be at least $500 is
applied by treating any amount distributed thattsibutable to Roth deferral contributions as pasate distribution from
the remainder of the distribution, even if the amtsware distributed at the same time.

5. Partial Withdrawals following Termination of Employ ment
Withdrawals of any portion of your vested balandk lve available to you after you have terminatediyemployment.
6. Installment Distributions

Your vested Account balance will be paid to yousimbstantially equal amounts over a period of tineu may elect
annual or more frequent installments. You maytdlececeive a lump sum distribution after you tstarreceive installment
distributions, by completing the appropriate docatagon. The direct rollover distribution ruledewed to in the lump
sum distribution section also apply to installmeistributions.

VIIl. MISCELLANEOUS INFORMATION

A. Benefits Not Insured

Benefits provided by the Plan are not insured @rgnteed by the Pension Benefit Guaranty Corparatimer Title IV of the
Employee Retirement Income Security Act of 1974dmse the insurance provisions under ERISA are mlicable to this
particular Plan. You will only be entitled to thested benefits in your Account based upon theigians of the Plan and the
value of your Account will be subject to investmgains and losses.

B. Attachment of Your Account

Your Account may not be attached, garnished, asdigm used as collateral for a loan outside of Rtés except to the extent
required by law. Your creditors may not attachrngsh or otherwise interfere with your Account lrada except in the case of
a proper Internal Revenue Service tax levy or alieth Domestic Relations Order (QDRO). A QDROasspecial order

issued by the court in a divorce, child supportsionilar proceeding. In this situation, your spquse former spouse, or
someone other than you or your Beneficiary, mayiitled to a portion or all of your Account balanicased on the court
order. Participants and Beneficiaries can obtaithout a charge, a copy of QDRO procedures froeRtan Administrator.

C. Plan-to-Plan Transfer Of Assets

The Plan Sponsor may direct the Trustee to trammdfar a portion of the assets in the Account e$ignated Participants to
another plan or plans maintained by your Employeotber employers subject to certain restrictioifie plan receiving the
Trust Funds must contain a provision allowing ttensfer and preserve any benefits required to biegied under existing
laws and regulations. In addition, a Participantsted Account balance may not be decreased esuli of the transfer to
another plan.

D. Plan Amendment

The Plan Sponsor reserves the authority to amendicgrovisions of the Plan by taking the appraggiaction. However,
any amendment may not eliminate certain forms ofefiess under the Plan or reduce the existing veprdentage of your
Account balance derived from Employer contributions

E. Plan Termination

The Plan Sponsor has no legal or contractual didigdo make annual contributions to or to contirtine Plan. The Plan
Sponsor reserves the right to terminate the Plamyatime by taking appropriate action as circumsta may dictate, with the
approval of the Board of Directors. In the evédm Plan should terminate, each Participant affelsyeslich termination shall
have a vested interest in his Account of 100 pedrcefhe Plan Administrator will facilitate the ditution of Account

balances in single lump sum payments to each Retit in accordance with Plan provisions until afisets have been
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distributed by the Trustee. Each Participant i Bfan upon Plan termination will automatically e 100% vested in
his/her Account balance.

F. Interpretation of Plan

The Plan Administrator has the power and discratiprauthority to construe the terms of the Planetasn the Plan
document, existing laws and regulations and tordete all questions that arise under it. Such poavel authority include,
for example, the administrative discretion necegssarresolve issues with respect to an Employekiggbdity for benefits,
credited services, disability, and retirement, orinterpret any other term contained in Plan doaume The Plan
Administrator’s interpretations and determinati@e binding on all Participants, Employees, forraemployees, and their
Beneficiaries.

G. Electronic Delivery

This Summary Plan Description and other importdah fhformation may be delivered to you througtctlenic means. This

Summary Plan Description contains important infdiaraconcerning the rights and benefits of youmPI#f you receive this

Summary Plan Description (or any other Plan infdiom) through electronic means you are entitletetjuest a paper copy of
this document, free of charge, from the Plan Adstiator. The electronic version of this documennttains substantially the
same style, format and content as the paper version

IX. INTERNAL REVENUE CODE TESTS

A. Non-Discrimination Tests

The Plan must pass Internal Revenue Code non4tiigetion tests as of the last day of each Plan Yearaintain a qualified
Plan. These tests are intended to ensure thaintbent of contributions under the Plan do not disiciate in favor of Highly
Compensated Employees. In order to meet the tgsts, Employer encourages participation from aigjible Employees.
Depending upon the results of the tests, the Pl@miAistrator may have to refund Deferral Contribo# contributed to the
Plan and vested matching contributions to certaighld Compensated Employees, as determined undernkd Revenue
Service regulations. Deferral Contributions or chatg contributions will be refunded to you frompéipable investment
options. You will be notified by the Plan Adminastor if any of your contributions will be refundéalyou.

In the event that the Plan Administrator distrilsutamounts attributable to excess Deferral Coniobat to Highly
Compensated Employees as a result of the non-disaiion test applicable to Deferral Contributioagilighly Compensated
Employee who made both pre-tax and Roth Deferraiti@mutions during the applicable year will firgtceive a return of
amounts attributable to Pre-tax Deferral Contritmsi to the extent the Highly Compensated Employaéenpre-tax Deferral
Contributions during the applicable Plan Year. Témainder of any such distribution will come framounts attributable to
the Roth Deferral Contributions the Highly CompdadaEmployee made during the applicable Plan Y&dre Plan may be
subject to additional types of non-discriminatiesting depending upon the benefits available utigePlan.
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B. Top Heavy Test

The Plan may be subject to the Internal Revenuee Cigh-heavy” test. In that circumstance, the FAa@ministrator tests this
Plan, together with any other Employer-sponsorealifigd plans that cover one or more key employéesnsure that no
more than 60% of the benefits are for key employdethis Plan is top-heavy, then your Employernyrbe required to make a
minimum annual contribution on your behalf to this,another Employer sponsored plan, if you areleyepl as of Plan Year-
end. You will be vested for these contributionsaatordance with the vesting shown for noneleatiwetributions within the

Vesting section of this SPD.

X. PARTICIPANT RIGHTS

A. Claims
1. Claims Procedures

A plan participant or beneficiary may make a clémbenefits under the Plan. Any such claim yde fhust be submitted
to the Plan Administrator in a form and manner ptaigle to the Plan Administrator. Contact youmPAaiministrator for
more information. Generally, the Plan Administratdll provide you with written notice of the dispition of your claim
within 90 days after receipt of your claim by therP If the Plan Administrator determines thatcalecircumstances
require an extension of time to process your claim,Plan Administrator will furnish written notic# the extension to the
claimant prior to the expiration of the initial @@y period. In no event shall such extension ek@eeeriod of 90 days
from the end of the initial period the Plan Admirasor had to dispose of your claim. The extensiotice shall indicate
the special circumstances requiring an extensiotineé and the date by which the Plan expects taleethe benefit
determination. (A different procedure appliesd@ability related claims — see the next paragraph)he event the claim
is denied, the Plan Administrator will discloseytau in writing the specific reasons for the dengateference to the specific
provisions of the Plan on which the determinat®based, a description of additional material éarmmation necessary for
the claimant to perfect the claim and an explanatiowhy it is required, and information about #ieps that must be taken
to submit a timely request for review, includingtatement of your right to bring a civil action endsection 502(a) of
ERISA following as adverse determination upon revie

If your claim concerns disability benefits undee tBlan, the Plan Administrator must notify you intig within 45 days

after you have filed your claim in order to deny If special circumstances require an extensiotinaé to process your
claim, the Plan Administrator must notify you befdhe end of the 45-day period that your claim akg up to 30 days
longer to process. If special circumstances gtéivent the resolution of your claim, the Plan Axistrator may then only
take up to another 30 days after giving you natiefore the end of the original 30-day extensidrthé Plan Administrator
gives you notice that you need to provide additionfmrmation regarding your claim, you must dosithin 45 days of

that notice.

2. Review Procedures (For Appeal of an Adverse Benefdetermination)

You may appeal the denial of your claim made urither procedures described above within 60 days #fierdate
following your receipt of notification of the denieclaim (a different procedure applies for disapitelated claims — see
the next paragraph) by filing a written request feview with the Plan Administrator. This writteequest may include
comments, documents, records, and other informagitaing to your claim for benefits. You shall pp@vided, upon your
request and free of charge, reasonable accesada;apies of, all documents, records, and otha@rinétion relevant to
your claim for benefits. The review will take insxcount all comments, documents, records, andr atffiermation
submitted by you relating to the claim, withoutaedjto whether such information was submitted ais@tered in the initial
benefit determination. Generally, the Plan Admnaitir will provide you with written notice of thasposition of your
claim on review within 60 days after receipt of yappeal by the Plan. If the Plan Administratotedgmines that special
circumstances require an extension of time to m®geur claim, the Plan Administrator will furnighitten notice of the
extension to the claimant prior to the expiratidrttee initial 60-day period. In no event shall Buextension exceed a
period of 60 days from the end of the initial pdrithe Plan Administrator had to dispose of youintla The extension
notice shall indicate the special circumstancesiirem an extension of time and the date by whioh Plan expects to
render the benefit determination. (A differentqedure applies for disability related claims — geenext paragraph). In
the event the claim on review is denied, the Pldmiistrator will disclose to you in writing the exgific reasons for the
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denial, a reference to the specific provisionshaf Plan on which the determination is based, arigtisn of additional
material or information necessary for the claimtntperfect the claim and an explanation of whysitréquired, and
information about the steps that must be takeubon#t a timely request for review, including a staent of your right to
bring a civil action under Section 502(a) of ERI®Mowing as adverse determination upon review.

If your initial claim was for disability benefitsnder the Plan and has been denied by the Plan Agtraitor, you have 180
days from the date you receive notice of your deimavhich to appeal that decision. Your reviewllviie handled

completely independently of the findings and decismade regarding your initial claim and will beopessed by an
individual who is not a subordinate of the indivadliwho denied your initial claim. If your claim qeires medical
judgment, the individual handling your appeal witinsult with a medical professional who was notscited regarding
your initial claim and who is not a subordinateamfyone consulted regarding your initial claim addntify that medical
professional to you. The Plan Administrator mustifpoyou in writing within 45 days after you haviéefl your claim in

order to deny it. If the Plan Administrator detéres that special circumstances require an extersidime to process
your claim, the Plan Administrator will furnish wten notice of the extension to the claimant ptethe expiration of the
initial 45-day period. In no event shall such esien exceed a period of 45 days from the endeofrtitial period the Plan
Administrator had to dispose of your claim. Theeasion notice shall indicate the special circumsta requiring an
extension of time and the date by which the Plgeets to render the benefit determination.

The Plan Administrator shall notify you of the Piabenefit determination on review within a readaagperiod of time,
but not later than 60 days after receipt of yoguest for review by the Plan, unless the Plan Agstriator determines that
special circumstances require an extension of fong@rocessing the claim. If the Plan Administratietermines that an
extension of time for processing is required, writhotice of the extension shall be furnished to yor to the termination
of the initial 60-day period. In no event shaltsiextension exceed a period of 60 days from tldeoéthe initial period.
The extension notice shall indicate the speci@unitstances requiring an extension of time and #te by which the Plan
expects to render the determination on review.

The Plan Administrator shall provide you with weitt notification of a plan’s benefit determinatiam review. In the case
of an adverse benefit determination, the notifaatshall set forth, in a manner calculated to baewstood by you — the
specific reason or reasons for the adverse detatioiis, reference to the specific plan provisionswich the benefit
determination is based, a statement that you ditednto receive, upon your request and free @frgh, reasonable access
to, and copies of, all documents, records, andratiiermation relevant to your claim for benefits.

B. Statement of ERISA Rights

As a Participant in the Plan, you are entitled éotain rights and protections under ERISA. ERISAvides that all Plan
Participants shall be entitled to:

1. Receive Information About Your Plan and Benefits

* Examine, without charge, at the Plan Administrataffice and at other specified locations, suchvaiksites and
union halls, all documents governing the Plan, uditlg insurance contracts and collective bargaining
agreements, and a copy of the latest annual réporin 5500 Series) filed by the Plan with the WD8partment
of Labor and available at the Public Disclosure iRaxf the Employee Benefits Security Administration.

* Obtain, upon written request to the Plan Admintstracopies of documents governing the operatiothefplan,
including insurance contracts and collective barigai agreements, and copies of the latest annpaltréForm
5500 Series) and updated Summary Plan Descripfidve Plan Administrator may make a reasonable ehfang
the copies.

* Receive a summary of the Plan’s annual financipbre The Plan Administrator is required by lawftonish
each Participant with a copy of this Summary AnrRport each year.

* Obtain a statement telling you the fair market gatd your vested, accrued benefit, as of the datevhich the
benefits are reported, if you stop working under Bian now. If you do not have a right to a benefder the
plan, the statement will tell you how many morergegu have to work to get a right to a benefihisTstatement
must be requested in writing and is not requireddaiven more than once every twelve (12) monifise Plan
must provide the statement free of charge.

2. Prudent Actions by Fiduciaries

In addition to creating rights for Plan ParticimmnERISA imposes duties upon the people who angorssble for the
operation of the employee benefit plan. The pewagie operate your Plan, called “fiduciaries” of fRkan, have a duty to
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do so prudently and in the interest of you, otHanMParticipants and Beneficiaries. No one, iniclgdjour Employer, your
union, or any other person, may fire you or othsenadiscriminate against you in any way to prevent ffom obtaining a
retirement benefit or exercising your rights unB&iSA.

3. Enforce Your Rights

If your claim for a benefit under the Plan is dehar ignored, in whole or in part, you have a righknow why this was
done, to obtain copies of documents relating tadngision without charge, and to appeal any dealllyithin certain time

schedules. Under ERISA, there are steps you danttaenforce the above rights. For instanceoif yequest a copy of
plan documents or the latest annual report fromRla@ and do not receive them within 30 days, yay file suit in a

Federal court. The Plan’s agent for legal seratprocess in the event of a lawsuit is the Plamdstrator. In such a
case, the court may require the Plan Administredqrovide the materials and pay you up to $11@auhtil you receive
the materials, unless the materials were not setause of reasons beyond the control of the Planiristrator.

If you have a claim for benefits which is deniedgmored, in whole or in part, you may file suitarstate or Federal court.
In addition, if you disagree with the Plan’s dearsior lack thereof concerning the qualified staifia domestic relations
order, you may file suit in Federal court. If itaalld happen that Plan fiduciaries misuse the Blardney, or if you are

discriminated against for asserting your rights) yeay seek assistance from the U.S. Departmendlodi, or you may file

suit in a Federal court. The court will decide wstmuld pay court costs and legal fees. If yousaiecessful, the court
may order the person you have sued to pay these aod fees. If you lose, the court may ordertgopay these costs and
fees, for example, if it finds your claim frivolous

4. Assistance with Your Questions

If you have any questions about your Plan, you shoontact the Plan Administrator. If you have aestions about this
statement or your rights under ERISA, or if you ch@ssistance in obtaining documents from the PldmiAistrator, you
should contact the nearest office of the Employeediits Security Administration, U.S. DepartmentLabor, listed in
your telephone directory or the Division of Tectatifssistance and Inquiries, Employee Benefits Bgcéidministration,
U.S. Department of Labor, 200 Constitution AvenuaVN Washington, D.C. 20210. You may also obtaémtain
publications about your rights and responsibilitiesder ERISA by calling the publications hotline thie Employee
Benefits Security Administration.

C. When to Bring an Action in Court

You may file a lawsuit regarding the denial of gap@al after following the claims and review proaeduabove. You must
file any lawsuit within 12 months after the date flan Administrator issued its final decision onagpeal. If you do not
file a claim or exhaust the claims review processainy reason, any lawsuit must be filed withinmi@nths of the date of
the conduct at issue in the lawsuit (which inclydaaong other things, the date you became entitlesthy Plan benefits at
issue in the lawsuit). If you fail to file a lawswithin these timeframes, you will lose your rigb bring the lawsuit at any
later time.
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XIl.  SERVICES AND FEES

Fees and expenses charged under your Account milhét your retirement savings, and fall into thbesic categories
Investment fees are generally assessed as a percentage of assested, and are deducted directly from your imaest
returns. Investment fees can be in the form afssaharges, loads, commissions, 12b-1 fees, orgaarent fees. Certain of
these Investment fees may not apply depending tiporfunds and share classes available in the Pfau can obtain more
information about such fees from the documents,,(e.gprospectus) that describe the investmentdad@iunder your Plan.
Plan administration fees cover the day-to-day expenses of your Plan foondieeping, accounting, legal and trustee services,
as well as additional services that may be avalalsider your Plan, such as daily valuation, telephesponse systems,
internet access to plan information, retirementpilag tools, and educational materials. In sonsesathese costs are covered
by investment fees that are deducted directly fiovestment returns. In other cases, these admdatiist fees are either paid
directly by your Employer, or are passed throughhi participants in the Plan, in which case a ndiceeping fee will be
deducted from your AccountTransaction-based fees are associated with optional services offered ugder Plan, and are
charged directly to your Account if you take adway® of a particular plan feature that may be abkd|asuch as a Plan loan.
For more information on fees associated with yowcdunt, refer to your Account statement or speath wour Plan
Administrator.
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Xll.  LOAN PROCEDURES FOR Nutanix, Inc. 401(k) Plan

1. Loan Application

You may apply for a loan by contacting Fidelityoymay apply for only one loan each calendar yédirloans have been
pre-approved by the Plan Administrator based orctheria outlined in the Plan’s loan procedurésans will be allowed
for any purpose. A loan set up fee of $75.00 élldeducted from your Account for each new loarcgseed.

2. Loan Amount

The minimum loan is $1,000 and the maximum amowsitté lesser of one-half of your vested Accounamed or $50,000
reduced by the highest outstanding loan balang®um Account during the prior twelve month perioAll of your loans
from plans maintained by your Employer or a Relakdployer will be considered for purposes of deteing the
maximum amount of your loan. Up to 50% of yourtedsAccount balance may be used as collateralrfpiaan.

3. Number of Loans

You may only have 2 loans outstanding at any gii@e. You may not refinance an existing loan otaoban additional
loan for the purpose of paying off an existing loan

4. |Interest Rate

All loans shall bear a reasonable rate of inteagstletermined by the Plan Administrator based erptievailing interest
rates charged by persons in the business of lemdargy for loans which would be made under sindlezumstances. The
interest rate shall remain fixed throughout theation of the loan.

5. Loan Repayments and Loan Maturity

All loans must be repaid in level payments throaffer-tax payroll deductions on at least a quarteasis over a five year
period unless it is for the purchase of your ppatiresidence in which case the loan repaymenbgariay not extend
beyond 10 years from the date of the loan. If yemt is not made by payroll deduction, a loan Isbal repaid in

accordance with procedures provided by your PlamiAtstrator. The level repayment requirement maywaived for a

period of one year or less if you are on a leavabsence, however, your loan must still be repaifilili on the maturity

date. If you are on a military leave of absenbe, repayment schedule may be waived for the elaimgth of the time

missed on leave. Your loan will accrue interestrduthis time, and upon return from a military leaof absence, your
loan will be reamortized to extend the length @& khan by the length of the leave. If a loan it nepaid within its stated
period, it will be treated as a taxable distribatto you.

6. Default or Termination of Employment

The Plan Administrator shall consider a loan inadétfif any scheduled repayment remains unpaidf dlseolast business
day of the calendar quarter following the calengizarter in which a loan is initially considered fpdge. In the event of a
default, the entire outstanding principal and aedrinterest shall be immediately due and payabH@wever, if your
termination of employment results from a corporatéion on the part of your employer and you remgérforming the
same job after that corporate action, within 60sdaf your termination of employment you may requéstt the Plan
Administrator roll over your loan to your new emyo’s retirement plan (if such new plan will accgpur loan roll over).
Unless you roll over your loan, any default in napant to the Plan will result in the treating oé thalance due for your
loan as a taxable distribution from the Plan.
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